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Arun Luharuka 
President 

India is just weeks away from General Elections and at this crucial 
juncture “Generation of Employment” should be the main focus area. 
It is very disturbing to note that a leaked report from National Sample 

Survey Office (NSSO) claimed that unemployment rate in India has touched 
a 45 year high of 6.1 percent in 2017-18. The report was not made public so 
far, but it is time to collect data on jobs in a better way. Unfortunately, 
the issue was never given sufficient focus at State or Central level. If the 
country is to create jobs that people want, the basic requirement is the 
information on jobs and the government needs to have a thorough look at the employment figures 
and get the right statistics.   
In the last Cabinet Meet, the Union Government has taken many key decisions, like – clearing ordinance 
on reservation roster for faculty positions in Universities, CCEA approved Rs. 2790 crore interest 
subvention on loans to Sugar Mills, to revive stressed thermal plants cabinet approved coal supply to 
short-term PPAs, CCEA approved phase IIIA of the Mumbai urban transport project, approved three 
corridors of Delhi Metro Phase etc. the decisions will surely help mitigate the problems faced by the 
power sector and also improve the transport facilities in Mumbai and Delhi cities. 
Tax evasion continues to be the major concern for the government, and it is increasingly relying on 
technology to plug the gaps. One such measure is the changes planned in E-Way Bill system to contain 
GST evasion. The E-Way bill system will be enabled to auto calculate the distance for movement 
of goods based on the postal PIN codes of source and destination locations allowing a variation 
of only 10%. The proposed system will also bar generation of e-way bill for interstate movement 
by composition taxpayer. This is being done to plug a loophole in the system as the GST Act does 
not allow the composition tax payers to do inter-state transactions. Tax compliance by business and 
industry plays a key role in making country on par with advanced nations. 
The IT Exports from the state of Telangana have reached Rs. 1 lakh crore in the year 2018-19 and the 
investments in industrial sector have crossed Rs 1.41 lakh crore since the TS-iPASS single window 
system was introduced in the state. The talent in newer technologies like Data Sciences, Artificial 
Intelligence, and Cloud technology is the need of the hour for the IT industry to grow consistently 
in future. Many companies complaining of not having enough skilled workforce and the Academics 
should catch up with the needs of the industry by introducing specialised undergraduate courses in 
these areas.
More focus should be given to develop Tier-2 cities as concentration of growth is not good. Government 
may take measures in setting up skill centres at various tire-2 cities of the state as demand for skill 
training is high. The availability of trained work force will motivate the industries to set up the units 
in these cities leading to decentralization of industrial growth. 
As a follow up to the seminar on Business Opportunities with United Nations, FTAPCCI has actively 
followed up with UN Procurement Division to send its personnel to provide training on finding 
business opportunities, vendor registration procedures, and the bidding process/dos and don’ts to 
open a “Facilitation Centre” at Federation. I am happy to inform the members that the training 
session is to be conducted by Procurement Officer from UNPD on 29th and 30th of April 2019. 
The Federation always strive to provide various business opportunities to its members and I request 
the members to avail all the opportunities to become more competitive and successful.



6 FAPCCI Review  |  April, 2019

Power News

CERC notifies cross border power trade regulations
The new regulations have allowed cross border entities to trade on 
Indian Day Ahead Market on exchanges for the first time.
The Central Electricity Regulatory Commission 
(CERC) has announced new regulations that 
will govern trading of powerwith neighbouring 
countries. The new regulations have allowed 
cross border entities to trade on Indian Day 
Ahead Market on exchanges for the first time. 
Under the Cross Border Trade of Electricity 
Regulations 2019, sale and purchase of power 
between India and the neighbouring countries 
will be allowed through mutual agreements 
between the local entities and the entities of 
the neighboring countries through bilateral 
agreement between two countries, bidding route or through 
mutual agreements between entities.
“Any electricity trading licensee of India may, after obtaining 
approval from the Designated Authority, trade in the Indian 
Power Exchanges on behalf of any Participating Entity of 
neighbouring country, for the specified quantum as provided 
in the approval subject to compliance with the applicable 
Regulations of the Commission,” CERC said in a notification 
on the regulations. 
The new regulations provide for a designated authority 
appointed by the power ministry for facilitating the trade; 
a transmission planning agency; a nodal agency for settling 
charges and a system operator while the Central Transmission 
Utility (CTU) will grant long term and medium term open 
access. 
The regulations state that the tariff for import or export of 
electricity across the border will be determined through 

c o m p e t i t i v e 
bidding or 
through mutual 
a g r e e m e n t s 
signed between 
the parties 
under the overall 
framework of 
a g r e e m e n t s 
signed between 
India and the 
n e i g h b o u r i n g 

countries.
Under the new regulations, foreign entities will have to 
apply to the CTU for seeking connectivity, long-term access 
or medium-term access while applications for short-term 
access will have to made to the National Load Dispatch 
Centre (NLDC) which will act as the system operator.
The regulations have detailed provisions governing multiple 
areas of the cross border trade including application fee; 
treatment of delay in Transmission system and Generation 
projects; bank guarantee; metering arrangements; data and 
communication facilities; and cyber security etc.
Currently, a mere 3,000 Mw of power is traded in the South 
Asia region among seven countries including India, Bhutan, 
Bangladesh, Nepal, Pakistan, Sri Lanka and Myanmar. The 
country annually imports around 1,200 mw power from 
Bhutan, exports 1,200 Mw to Bangladesh, exports 450 Mw to 
Nepal and 3 Mw to Myanmar.

Private power players want Trade Receivables Discount System
The privately owned power generating companies which are reeling under escalating dues because of pending payment from 
states and litigation, have asked the ministry of power to set up a ‘Trade Receivables Discount System’ for the same.

The total pending dues of the power distribution companies (discoms) stand at 
Rs 41,240 crore as on January 2019. Of this, Rs 17,246 crore is dues from sale of 
power, Rs 6,865 crore are projects wanting compensation for change in law and 
Rs 17,128 crore arising out of several other litigation.
APP has asked the power ministry to look at a method similar to what MSME sector 
has. Ministry of MSME issued an instruction in November 2018 to companies 
with a turnover of more than Rs 500 Crores and all CPSEs to register on the 
TReDS platform. Trade Receivables Discounting System (TReDS) platform was 
formed under the guidelines of the RBI. Once registered on the platform, bank 
accounts of the companies are linked with platform and agreements are signed 
for providing access for interbank transactions.

TReDS facilitates discounting of both invoices as well as bills of exchange. It also deals with both receivables factoring as well 
as reverse factoring so that higher transaction volumes come into the system and facilitate better pricing.
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Govt modifies solar park scheme to ease land, 
evacuation constraints
Under the new guidelines, called Mode-7, SECI will 
make both government and private land available 
for successful bidders for setting up projects with 
the assistance of state government
The government has modified the existing scheme for 
development of solar parks and ultra mega solar parks in 
a bid to ease constraints related to availability of land and 
evacuation infrastructure. 
“In order to address the two most critical elements such as 
land and power evacuation infrastructure for solar parks, a 
new mode is being introduced for development of renewable 
energy parks (solar/wind/hybrid/other RE parks) through 
Solar Energy Corporation of India(SECI),” said Ministry of 
New and Renewable Energy in a notification.
Under the new guidelines, called Mode-7, SECI will make 
both government and private land available for successful 
bidders for setting up projects with the assistance of 
state government. The state government would be paid 
a facilitation charge of Rs 0.02 per unit of power being 
generated in these parks.
This facilitation charge would be paid by renewable 
energy project developers for setting up projects in these 
lands in addition to any land cost. Also, no fund from 
Central Financial Assistance (CFA) would be used for the 
procurement of land, said the modified guidelines.
SECI would act as a Solar Power Park Developer (SPPD) and 
will get the external power evacuation infrastructure of the 
parks developed by the External Transmission Development 
Agency such as transmission utilities. 
“However, the internal infrastructures of the renewable 
energy park including battery storage will be done by 
renewable energy project developer at its own cost and would 
be factored in the tariff to be bid by the project developer,” 
the ministry said. 
The existing solar park scheme provides for CFA of Rs 20 
lakh per megawatt (MW) or 30 per cent of the project cost, 
whichever is less, for setting up of both the internal and 
external evacuation infrastructure. 
The ministry said that about 16,650 MW capacities is still to 
be allocated under the scheme and the entire CFA available 
for this spare capacity under the solar park scheme would 
now be utilised for Mode-7.
Under the new guidelines, SECI would also set up a Payment 
Security Mechanism to make setting up of renewable 
projects in such parks more attractive. The idea is to ensure 
continuous payment to developers and mitigate risk due to 
default in payments by discoms.
India currently has 34 solar parks operating in 21 states with 

a total capacity of 20,000 MW.

Modifications in solar parks scheme may 
raise project costs for developers
The modifications in the ‘Development of Solar Parks and 
Ultra Mega Solar Power Project’ scheme, released by the 
Ministry of New and Renewable Energy (MNRE) earlier this 
month, will lead to increase in project costs, according to 
solar industry players.
The new guidance could lead to additional cost of Rs. 20 
crore for each 100-MW solar capacity built in a solar park as 
per an estimation.
The annual impact per 1 MW could be in the range of Rs. 
40,000-80,000 considering the modifications required by 
developers to add Rs. 0.02 per unit to the tariff as facilitation 
charge towards the State governments and another Rs. 0.02 
per unit as charges for payment security mechanism when 
bidding for capacities in solar parks.
Industry experts say the proposed modifications are likely to 
complicate the process of setting up projects in solar parks as 
well as squeeze the already thin margins of the developers.

https://energy.economictimes.indiatimes.com/news/renewable

Solar and wind firms call the ‘Green New 
Deal’ too extreme

Representatives of America’s clean energy companies are 
withholding their support for the climate-fighting plan, 
calling it unrealistic and too politically divisive for an 
industry keen to grow in both red and blue states.
The Green New Deal was introduced last month by 
Alexandria Ocasio-Cortez, a Democrat Congresswoman 
from New York, along with fellow Democrat Senator Edward 
Markey of Massachusetts. It has since become the center of 
a renewed debate in Washington about how vigorously the 
government must act to address climate change.
The Congressional resolution, which has no force of law, 
calls for the federal government to make investments to 
achieve net-zero greenhouse gas emissions in a decade by 
meeting 100 percent of America’s power demand with clean, 
renewable sources such as solar, wind, hydroelectric, or 
geothermal energy.

https://energy.economictimes.indiatimes.com/news/renewable
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Economy Watch

The new norms come after the Union Cabinet 
approved the promulgation of an ordinance that will 
allow trusts to setup units in these zones.
The government has amended the rules governing special 
economic zones (SEZ) to include value addition earning 
norms along with the existing positive net foreign exchange 
earning requirement to setup a unit, and prescribed criteria 
while renewing its validity. 
As per the updated rules, the “prescribed value addition 
earning requirement” will apply in the proposal to setup 
a unit in an SEZ, besides the positive net foreign exchange 
earning requirement. 
The government also said that in case an application is 
submitted after a period of two months, “reasonableness of 
the delay shall be examined on the merits and circumstances 
of the case”. 
The new norms come after the Union Cabinet approved 
the promulgation of an ordinance that will allow trusts to 
setup units in these zones. 
Further, the export performance, employment generated 
and any instance of violation norms by the unit would be 
considered when its letter of approval is to be renewed. 
For the purpose of work from home, the SEZ unit will have 
to provide laptop or desktop and secured connectivity such 
as virtual private network and virtual desktop infrastructure 
to establish a connection between the employee and work 
related to the project. 
As per the new norms, the SEZ unit also has to ensure that 
the work from home employee is not involved in the export 
of services from outside the unit. 
No input tax credit for post-supply discounts: AAR
The authority for advance ruling (AAR) in Tamil Nadu 
has ruled that a firm would have to reverse the input tax 
credit (ITC) proportionate to the post-purchase discount 
extended by a supplier even if the buyer has paid full GST 
on the transaction.
The authority for advance ruling (AAR) in Tamil Nadu 
has ruled that a firm would have to reverse the input tax 
credit (ITC) proportionate to the post-purchase discount 
extended by a supplier even if the buyer has paid full 
GST on the transaction. This is contrary to the prevalent 
industry practice, tax experts said.

https://www.financialexpress.com/economy 

Govt amends SEZ rules to include value 
addition, tighter norms for renewal, work 
from home

Rajan raises doubts about India growing at 7 
per cent, says cloud over GDP data needs to 
be cleared

Finance Minister Arun 
Jaitley has been stoutly 
defending the growth data 
saying an economy cannot 
be growing at 7-8 per cent 
without creating jobs.
Former RBI Governor 
Raghuram Rajan expressed 
doubts over Indian 
economy growing at 7 per 

cent when not enough jobs were being created and said the 
current cloud over the GDP numbers must be cleared by 
appointing an impartial body to look at the data.
In November 2018, the Central Statistics Office (CSO) 
lowered the GDP growth for previous Congress-led UPA by 
recalibrating national accounts.
After this, the four years of the current government showed 
higher average growth than that achieved during the UPA.

https://economictimes.indiatimes.com/news/economy

India’s goods, services export to touch about 
$540 bn this fiscal: Suresh Prabhu 
India’s merchandise and 
services export would 
touch $540-billion mark 
this fiscal, Commerce 
Minister Suresh Prabhu 
said.
He said exports are 
growing at a healthy pace 
and shipments of goods 
would reach over $330 
billion. Similarly, services exports would touch about $200 
billion, in total, both “merchandise and services exports put 
together will reach about $540 billion” by the end of this fiscal, 
the minister said.
During April-February 2018-19, the goods exports grew by 
8.85 per cent to $298.47 billion. 
India is keen to restart the negotiations for the pact, officially 
dubbed as the Bilateral Trade and Investment Agreement 
(BTIA), between India and European Union. 
The negotiations for the pact were launched in 2007. 

http://economictimes.indiatimes.com
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Rules to revive companies before liquidation 
to come out soon 

The ministry of corporate 
affairs will soon notify 
regulations on last possible 
measures for revival of 
companies that have been 
ordered for liquidation 
through the insolvency 
process. 
“Once the liquidation 
order is given, the 

liquidator has to explore Section 230 of the Companies Act 
first. We are working on the regulation on how this will be 
done and the process that will be followed,” a senior official 
aware of the developments said. This follows a recent order 
by the National Company Law Appellate Tribunal, in which 
it directed the liquidator to exhaust options available under 
this section before proceeding to attempt to sell the company 
wholly or in parts. 
Section 230 of the Act allows creditors to make arrangements 
with the members of the company to restructure debt 
liabilities. 
The official said compromise should be another option for 
exit before liquidation, with a view to reduce destruction of 
value. 
It is not clear if this would mean that promoters who are 
otherwise prevented from bidding for distressed assets under 
Section 29(A) of the Insolvency and Bankruptcy Code would 
be able to regain control of their companies if a liquidation 
order has been passed. 
                                                           http://economictimes.indiatimes.com 

Early days! Not the ‘REIT’ stuff for Indian 
investors as yet 
by Dhirendra Kumar

Embassy, a Bengaluru-based real estate developer, has 
launched an IPO of a REIT. A REIT is roughly like a mutual 
fund that invests in real estate although the similarity 
doesn’t go much further. Essentially, it’s like a group of 
people pooling their money together and buying real estate 
except that it’s on a large scale and is regulated. 
The obvious pitch for a REIT is that it enables individuals 
to generate income and capital appreciation with money 
that is a small fraction of what would be required to buy an 
entire property. 
However, the resemblance to either mutual funds or to 
owning property ends there. 
The basic deal on REITs is that you own a share of property, 
and so an appropriate share of the income from it will come 
to you, after deducting an appropriate share of expenses. 
According to Indian regulation on REITs, these are meant 
to primarily own finished and rented out commercial 
properties –– 80 per cent of the investments must be in 
such assets. That excludes the speculative dabbling in real 
estate that is under development. 
But how are REITs different from other types of investments? 
One issue is liquidity. REITs are to be compulsorily listed 
on a stock exchange so investors can sell them if needed. 
However, no one expects them to be readily saleable at a 
fair price, or an agreeable price to be discoverable easily. 
Another issue is that of taxability of the income. In 
mutual funds, income mutates to whatever form the fund 
distributes it as. Capital gains or dividends or interest 
income in the underlying investments can be distributed by 
the fund companies as capital gains or dividends or bonus 
in whatever different ratios that is better for investors. 
In REITs, no such transformation is allowed. Rent, 
income, dividend, whatever the underlying investments 
generate, will have to be distributed in that form and most 
importantly, be taxed exactly as that. This makes REITs 
distinctly less tax friendly and less flexible than any other 
investment. 

A REIT can be like a fixed income investment that can 
additionally generate capital gains when you’d like to exit. 
However, these are still operational issues. As in any new 
venture, it’s the unknowns that should worry us. That 
means that no matter how attractive the sales story sounds, 
individual investors should be cautious. Any investment has 
to be evaluated on returns, liquidity, safety and tax efficiency. 
Most importantly, these can only be judged by experience and 
track record. In India, that doesn’t yet exist. This a famously 
cyclical industry and any part of the story may turn out to be 
shaky. There are also too many hidden mechanisms that drive 
this industry in India. 
There are other asset types that can provide a superior 
combination of returns, liquidity, safety and tax efficiency. 
Maybe, retail investors can revisit REITs five or ten years from 
now, but at this point of time, there is too much that is up in 
the air. 

Source: https://economictimes.indiatimes.com 
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Legal Digest
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Articles

Reflections on

Shri Shaktikanta Das  
Governor  

Reserve Bank of India 
shared his views on some 

of the aspects  
affecting the Indian  

Economy at the  
9th Vibrant Gujarat  

Global Summit.

India in recent years has emerged as one of the most vibrant economies in 
the world. Not only has India survived many global shocks successfully 
in recent years, it also tops the list of fastest growing emerging market 
economies (EMEs) in the world. According to the IMF’s database, India’s 

contribution to world growth has risen from 7.6 per cent during 2000-2008 
to 14.5 per cent in 2018. Multilateral agencies are further optimistic on this 
as far as the medium-term outlook is concerned. Most importantly, India’s 
growth story is backed by strong domestic fundamentals. For instance, (i) 
inflation has eased, (ii) central government remains committed to the fiscal 
targets, and (iii) the current account deficit (CAD) is far less than its peak 
level during the stress period (i.e., taper talk period of mid-2013). 3. Indian 
economy has witnessed an accelerated pace of domestic reforms in recent 
years. These reforms include, inter alia, the flexible inflation-targeting 
monetary policy framework, the Insolvency and Bankruptcy Code (IBC), the 
Goods and Services Tax (GST) and steps for enhancing foreign investments 
by liberalising the FDI regime and undertaking efforts to provide a conducive 
business climate. Let me dwell a bit more on some of these aspects.

Current Policy Issues
Facing the Indian Economy
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Inflation
Maintaining price stability in 
the economy is a basic mandate 
for a central bank. Delivering 
low inflation by the central 
bank induces greater confidence 
among both domestic and global 
investors. India has witnessed 
significant disinflation since 
2012-13 - with headline CPI 
inflation moderating from 
an annual average of 10.0 per 
cent in 2012-13 to 3.6 per cent 
in 2017-18 and 3.7 per cent in 
2018-19 (April-December). As 
per the latest reading, headline 
inflation stood at a low of 2.2 
per cent in December 2018. 

The disinflation was marked by 
the commitment of the Reserve 
Bank to bring down inflation 
in a sequential manner – to 
8 per cent by January 2015, 6 
per cent by January 2016 and 5 
per cent by Q4 of 2016-17 – which 
was called the glide path for 
inflation. This, in turn, paved way 
for the formal adoption of flexible 
inflation targeting (FIT) through 
a legislative amendment to the 
Reserve Bank of India (RBI) Act 
under which price stability has 
been mandated as the primary 
objective of monetary policy, while 
keeping in mind the objective of 
growth. Price has been defined in 
terms of a numerical CPI inflation 
target set by the government at 4 
per cent with a tolerance band of ± 
2 per cent. With the formal setting 
up of a Monetary Policy Committee 
(MPC), there has been a shift to a 
committee-based approach for 
determining the monetary policy. 

This has enhanced transparency 
and accountability of the 
decision making process. Since 
the adoption of flexible inflation 
targeting in India, inflation has 
been reasonably range bound 
within the target band. I must add 
here that easing of global crude 

oil prices also augured well for our 
inflation outcomes.

Financial Sector
some of the major policy 
developments in domestic financial 
sector in recent years. 

Banking sector
Indian banking system is on the 
cusp of a transformation, aided by 
recent policy measures to reduce 
vulnerabilities and improve its 
financial health. Several initiatives 
are underway to strengthen 
the regulatory and accounting 
frameworks aimed at increasing the 
resilience of the institutions. The 
Reserve Bank’s initiatives in the recent 
period are aimed at ensuring better 
and timely recognition of stressed 
assets, sufficient provisioning and an 
efficient resolution process. Recent 
supervisory data suggests that these 
efforts are bearing some results and 
incipient signs of improvement in 
asset quality of banks are emerging. 
After reaching a peak of 11.5 per 
cent in March 2018, the gross non-
performing asset ratio improved to 
10.8 per cent in September 2018. As 
per the current assessment of the 
Reserve Bank, the ratio may further 
improve to 10.3 per cent by March 
20191.

The new resolution framework with 
the Insolvency and Bankruptcy 

Code (IBC) as its lynchpin and 
RBI’s regulatory framework as 
its facilitator, is a game changer. 
It endeavours to create an 
environment in which maximum 
value can be realised from troubled 
assets, bolstered by the early 
identification of incipient stress. 

The shift of power in favour of 
creditors in the IBC framework 
will facilitate speedier and 
impartial resolution process 
and help in improving the 
credit repayment culture. The 
framework has been providing 
a market-driven, time-
bound process for insolvency 
resolution of a corporate 
debtor, thereby helping 
financial institutions to clean 
up their balance sheets. Most 
importantly, it is aiding a 
paradigm shift in the extant 
credit culture and discipline.

The growing size and complexity 
of the Indian financial system 
warrants strengthening of 
corporate governance systems in 
banks. Incidence of financial frauds 
in recent times further underscores 
the significance of sound corporate 
governance standards in banks. 
The Government, the Bank Board 
Bureau and the Reserve Bank are 
currently engaged in developing 
an objective framework for 
performance evaluation and this 
should redefine the contours of 
corporate governance in the public 
sector banks (PSBs) with a focus 
on transparency, accountability 
and skills.

On the consumer protection 
front, improvements in grievance 
redressal, introduction of 
innovative products for digital 
payments, and measures to 
improve cyber security in banking 
are all expected to expand 
financial inclusion and provide 
financial services efficiently and 
cost-effectively. The Reserve 
Bank is cognisant of the fact that 
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deepening of digital payment 
systems will facilitate greater 
access to institutional finance by 
the informal sector, furthering 
the cause of financial inclusion. 
We have very recently constituted 
a High Level Committee on 
Deepening of Digital Payments 
with Shri Nandan Nilekani as 
Chairman to suggest measures for 
increasing digitisation of payments 
and enhance financial inclusion 
through digitisation.

The regulatory approach of 
RBI has been and will be aimed 
at ensuring that the banking 
system withstands the transitory 
difficult phase and keeps playing 
a positive intermediation role in 
supplementing the financial needs 
of our growing economy.

Non-banking financial 
sector
Non-banking financial sector 
is another segment that plays 
an important role in the Indian 
financial system, given its 
unique position in providing 
complementarity as well as 
competition to banks. This sector, 
with a size of around 15 per cent 
of combined balance sheet of 
scheduled commercial banks 
(SCBs), has been growing robustly 
in recent years, providing an 
alternative source of funds to the 
commercial sector. However, the 
sector has faced challenging times 
recently.

The debt default of a systemically 
important NBFC highlighted 
the vulnerability and need for 
strengthening regulatory vigil 
on the sector in general and on 
asset liability management (ALM) 
framework in particular. The 
Reserve Bank intends to strengthen 
the ALM framework for NBFCs 
and harmonise it across different 
categories of NBFCs with the 
objective of enabling the NBFCs 

to play a vital role in our economy. 
In order to allow additional access 
to funding for the NBFC sector in 
the wake of the recent crisis, the 
Reserve Bank has relaxed the norms 
for NBFCs to securitise their loan 
books. In addition, banks have been 
allowed to provide partial credit 
enhancement to bonds issued by the 
systemically important non-deposit 
taking non-banking financial 
companies and Housing Finance 
Companies. This measure will 
enhance credit rating of bonds and 
enable the companies to access funds 
from the bond market on improved 
terms. We are keen to foster a well 
regulated, well-functioning and 
vibrant NBFC sector.

External Sector
India’s external sector has remained 
resilient in recent period despite 
terms of trade losses due to the 
firming up of international crude 
prices and uncertain global demand 
conditions. The current account 
deficit since FY 2013-14 (i.e., period 
after the taper talk) has been below 
2 per cent of GDP, though it rose 
to 2.7 per cent in the first half of 
the financial year 2018-19 reflecting 
elevated crude oil prices. Modest 
current account deficit in recent 
years was accompanied by robust 
flows of foreign direct investment 
(FDI). Strong FDI inflows and 
build-up of foreign exchange reserve 
buffers have helped India meet its 
external financing requirements 
despite domestic capital market 
facing sizeable outflows of foreign 
portfolio investment.

As a few advanced economies are 
on the path of monetary policy 
normalisation, there has been global 
portfolio rebalancing away from 
EMEs, including India. Another 
factor that has repercussions for 
India’s external sector is the recent 
developments around Brexit. There 
are consequential policy challenges 
for India which enjoys strong trade 

and investment relations with UK 
and the EU. We will carefully weigh 
the challenges and opportunities 
that lie ahead and undertake 
appropriate policy responses.

As regards policy environment 
relating to the external sector, 
sectoral norms for Foreign Direct 
Investment have been eased 
gradually and now 100 per cent 
FDI is permitted in all sectors, 
barring a few prohibited sectors. 
In recent years, the focus has 
been to simplify the FDI policy 
regime by abolishing the Foreign 
Investment Promotion Board, 
rationalising various procedures, 
introducing e-biz portal as a single 
window for obtaining clearances 
from the central government and 
using information technology as 
enabler to make governance more 
effective. Two days ago, we have 
also substantially rationalised 
and liberalised the regulations 
governing the External Commercial 
Borrowings by the Indian entities 
to improve ease of doing business. 
The full impact of all these 
reforms and a stable domestic 
macroeconomic environment will 
fructify in coming years. In fact, 
gross FDI inflows in India were at 
a record high of US$ 61 billion in 
2017-18.

Challenges and 
Outlook
India is widely believed to remain 
world’s fastest-growing major 
economy in the medium to long 
term. The growth projections 
of several global agencies rank 
India at the top among the G-20 
economies. In the medium term, 
annual growth is projected at 
around 7.5 per cent by the IMF and 
the World Bank. It is likely that 
growth will be more sustainable 
now, propelled by investment and 
private consumption. The latest 
estimates of national accounts 
suggest that investment activity has 
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accelerated by 12.2 per cent during 
2018-19 as compared to 7.6 per cent 
in 2017-18. Investment activity is 
expected to strengthen further as 
the benefits of recent structural 
reforms begin to materialise.

Going forward, the foremost 
priority is to preserve domestic 
macroeconomic and financial 

(a) Inflation
4Although headline inflation has moderated significantly in recent years, as discussed earlier, its major 

components - inflation in food, fuel, and inflation excluding food and fuel – are exhibiting wide divergences 
this year. While food inflation has turned negative since October 2018 and fuel inflation has been highly 
volatile, inflation excluding food and fuel remains sticky at close to 6 per cent. Such wide divergences and large 
volatilities in inflation across major groups pose challenges for inflation assessment. Balancing the objectives 
of inflation and growth under a flexible inflation targeting framework would warrant careful analysis of every 
new data.

(b) Financial Sector
4There is need for continued vigil on the asset quality of banks as well as resolution of stressed assets with  

a focus on implementation of the new resolution framework. It will remain critical to ensure that further  
slippages are contained.

4While technology provides opportunities for growth and innovation in the banking sphere, it also involves  
newer challenges and risks. Cyber risk is a major challenge. Formulation of comprehensive cyber risk and  
resilience policies and diligent implementation is critical.

4Another area where policy action is required is corporate governance in banks with a focus on transparency  
and accountability.

(c) External sector
4While positive policy settings and continued macroeconomic stability helped contain India’s external 

vulnerabilities, a close monitoring of external sector is required, given the sharp movements in global crude 
oil prices and global financial market volatility. These are the two global shocks that have implications for our 
CAD and financial flows.

4Another challenge that Indian companies may face pertains to developments around Brexit. Indian companies 
and policy makers need to suitably weigh all opportunities and challenges, and accordingly re-strategise to 
respond appropriately.

21. Let me conclude by saying that at the RBI, we are committed to play our role as the monetary authority 
for maintaining mandated price stability objective while keeping in mind the objective of growth; and as the 
regulator and supervisor of the banking sector and payment systems. We will take necessary steps to maintain 
financial stability and to facilitate enabling conditions for sustainable and robust growth.
22. In October 2018, when I had absolutely no clue that I would be landing up in the Reserve Bank in December 
2018, I had tweeted, “Central Banks across countries have a very critical role at the current juncture. The challenge 
is to try and read the situation and take decisive steps in pursuit of their multiple responsibilities.” As Governor 
of the Reserve Bank of India, it would be my endeavour to act according to these principles.

stability, especially in a global 
environment that is clouded by high 
uncertainty. Not only downward 
risks to global growth, trade and 
investment have risen, the spillover 
effects on emerging markets due to 
increase in global interest rates could 
also be profound. We, therefore, need 
to brace ourselves for any sudden 

bout of global financial market 
turbulence that domestic economy 
and financial markets may face in 
the period ahead. In such a milieu, 
domestic macroeconomic policy 
framework needs to be supported 
by sound financial supervision and 
regulation.

The key policy challenges that the Indian 
economy confronts at the present juncture are:
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It is important to remember that judicious use of mainline mediums like 
newspapers, TV, radio, hoardings are as important as use of digital mediums like 

social media, search marketing, search engine optimization, blogging, etc.

Try making Biryani without Rice

Choose the Right Media Mix
Brand Creation

for

Anybody who knows what Biryani is, will tell you that it is not possible 
to make Biryani without rice. And, even if you do make Biryani using 
something in place of rice, it will not be Biryani!!!

Just as you would need rice and all the other ingredients mixed in the right 
proportion at the right time and cooked for the right amount of time, brand 
building also requires use of many tools in the right proportion, at the right time 
and for the right amount of time.
The main purpose of creating a brand is to make your consumer’s task of choosing 
a product easier. A brand stands for certain value that the consumer is seeking and 
if the product delivers this value consistently, the consumer starts associating these 
values with a name/logo/colour/shape and the product assumes an identity which 
in simple terms becomes a brand. For delivering value consistently and making his 
choice easier, the consumer is willing to pay a premium, which is the ultimate goal 
of the producer of that brand. Brands become the owner’s biggest asset.
Good Brand = Good Profit.
Every brand that is created goes through a series of phases and in each phase, 
it is important to focus on key tasks.  Use of the right media to achieve these 
tasks in each of the phases will ensure better connect with the consumer and cost 
efficiency. 

Brands 
become the 

owner’s 
biggest asset

* Turab Lakdawala
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Pre-Introduction - 
Planning for a Brand:
This is the most critical phase and 
many entrepreneurs are found to be 
so focused on creating a product they 
forget that they are creating a product 
not to satisfy their own need but that of 
the final consumer. Instead of starting 
with their own technical expertise or 
capability, entrepreneurs should start 
with the need of the consumer that their 
product can satisfy. Once this is agreed 
upon, product development can begin.  
From a marketing point of view three 
important things need to be finalized:

Brand Name :
Choose something which is easy to 
pronounce in multiple language and be 
careful that it does not have any negative 
connotation in any other language.

Identity: 
This could be a logo, a symbol or just 
a style of writing. Follow one simple 
rule while finalizing your identity - Is 
it readable if it is place on a twenty 
storey building and you are standing 
at the bottom of the building. Don’t go 
for fancy stuff just to satisfy someone’s 
creativity. Look at all big brands. Their 
names are written in the simplest font - 
Apple, Microsoft, Tata, Reliance.

Packaging: 
One of the most neglected aspect in 
India but one of the most important. 
Remember that when the consumer is 
picking up your product, you won’t be 
having a salesperson present every time 
and everywhere to convince the buyer. 
Your packaging has to work really hard 
to make the consumer choose your 
brand over competition. Even in today’s 
e-Commerce world, a product delivered 
to the consumer in a good packaging 
creates the right impression and builds 
brand value.  

Phase 1: BraNd INtroductIoN 
It is important to remember that when a brand is being introduced 
for the first time, it is not a brand but a product. The way it is 
presented in the market to its channel partners, consumers and 
the media, will slowly make the product into 
a brand. The objective in this phase is to 
make it known to as many consumers as 
possible in the shortest possible time 
in the least cost. The focus is on giving 
out information.
It goes without saying that making 
the product available physically in the 
marketplace as well as on the digital 
platform is the first step. Hence from a 
digital media point of view, a robust and 
well-designed website is most critical.

Phase 2: Growth 
Once there is acceptance of the 

brand, consumers continue to use 
it and it should be the objective 
of the producer to attract as many 
new consumers as possible. The 
focus in his phase is to encourage 

the consumers to make it into a 
habit, which would result in higher 

usage.

Phase 4: declINe
Market dynamics and consumer’s 
need for change will result in 
sales declining. At his stage it is 
important to re-launch the brand 
either by introducing new variants 

or features and retain/re-kindle 
consumer interest.

Phase 3: StaBIlIty
As the brand grows, it will reach a stage 
at which volumes will stabilize and 
incremental growth will be difficult. 
In this stage it is important to 
prevent the customers from moving 
to competition and hence consumer 
offers/schemes are introduced to 
encourage consumers to stay with the 
brand.

Money spent on 
packaging is money  

well spent.
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To understand what phase your brand is in, would require understanding of what is happening in the market 
and the brand’s own sales figures. Hence market intelligence is critical to take the right decision. In each of 
the above phases, Table 1 gives a broad picture of what should be the key communication focus in each phase. 
Depending on what is the brand promise, the communication needs to be drafted accordingly.

Phasewise Media Focus
Medium   Phase

1   2    3               4
Introduction      Growth       Stable       Decline 

Information

Promote higher 
usage amoggst 
those who have 

tried and get new 
buyers

Encourage
Brand

Loyality

Newer 
uses and 
introduce 
variants

Mainline Newspaper 
 TV
 Radio
 Outdoor (Hoardings, etc.)
 Brand Activation
 PR

Digital Website & SEO
 Social Media Presence Facebook
  Instagram
  Pinterest
  Linkedin

 Blog

 Ads Search Marketing
  Social Media
  Marketing
  Influencer Marketing 

the mix of media to be used would depend on 
three factors:
target Segment: Each of the target segment that the brand focuses on, 
will have different media consumption habits. Younger target would be 
more digitally focused and older would be more on Mainline media. 
However, one cannot use just one channel. A fine balance of Mainline and 
Digital media is required to make the brand stand out.Even brands that 
are consumed only digitally viz Amazon, Flipkart, use Mainline media 
along with strong digital presence to drive customers 
Budget: Depending on the size of the brand, monies can be allocated. 
However, if budget is a limitation, it would be prudent to focus on a few 
mediums rather than spread oneself out too thin. This is where professional 
planning help is required.
competition: If the competition is spending large sums of money and 
grabbing higher share of voice, obviously one cannot just have a smaller 
share of voice and then expect results.

Finally, while one may spend the right amount of money in the right media 
but if the communication is not clear or does not stand out in the market, 
all the money spent would be down the drain. Hence, seek professionals 

to do the job for the brand. Many 
a times SME brand owners would 
like to design their own ads. and 
this results in waste of money 
spent on media. It is better to seek 
professionals who are trained to 
do the job. After all, it is better to 
focus on your core strength which 
is to produce the product and leave 
the rest to the experts.
Just like a delicious Biryani, a 
Brand needs a fine balance of all 
mediums togrow and stand out 
in today’s market place. And, as a 
brand custodian, ensure that you 
nurture it well.

* Managing Director,
Tempest Advertising Pvt. Ltd.
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GST updates Released
for the month of March 2019

Exemption from 
registration

Increase 
of turnover 
limit under 
Composition 
scheme

Introduction 
of new 
composition 
scheme for 
persons who are 
also engaged 
in supply of 
services 

GSTR 1 
submission 
(persons with 
less than 1.5 cr 
turnover) for Qtr 
Apr-Jun 19

GSTR 1 
submission 
(persons with 
more than 1.5 
cr turnover) for 
Apr-Jun 19

GSTR 3B 
submission for 
Apr-Jun 19

CGST Notification 
10/2019 dated 7 
Mar 2019

CGST Notification 
14/2019 dated 7 
Mar 2019

CGST Rate 
Notification 2/2019 
dated 7 Mar 2019

CGST Notification 
11/2019 dated 7 
Mar 2019

CGST Notification 
12/2019 dated 7 
Mar 2019

CGST Notification 
13/2019 dated 7 
Mar 2019

* Applies to persons who are engaged exclusively in the supply of 
Goods

* Whose aggregate turnover in a financial year does not exceed 40 
lakhs

* This becomes effective from 1 April 2019
* The notification also mentions certain exceptions to whom this 

notification shall not apply

* The turnover limit for the purpose of becoming eligible to avail 
composition scheme under Section 10 has been increased from 1 
crore to 1.5 crores

* In case of notified states (north eastern) the limit shall be 75 lakhs
* The notification also mentions certain exceptions to whom this 

notification shall not apply
* This becomes effective from 1 April 2019

* The rate under this scheme is fixed at 3%
* It shall apply to First supplies of goods or services or both upto an 

aggregate turnover of fifty lakh rupees made on or after the 1st day 
of April in any financial year, by a registered person.

* The scheme comes with several conditions specified in the notification 
to be fulfilled before opting the concessional rate

* This becomes effective from 1 April 2019

* The due date for furnishing GSTR 1 shall be 31 July 2019

* The due date for furnishing GSTR 1 for each of the months from April 
2019 to June 2019 will be 11th day of the month succeeding such 
month.

* The due date for furnishing GSTR 3B for each of the months from 
April 2019 to June 2019 will be on or before 20th day of the month 
succeeding such month.

The CBIC has issued important Circular No. 92/11/2019-GST dated 7 March 2019  
clarifying various doubts related to treatment of sales promotion schemes

Due Dates
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HuMAn RESouRcE in
Andhra Pradesh  
Small Scale Industries

Challenges & Hurdles

Andhra Pradesh Small Industries are varied. Spinning, Sugar Industry, Concrete Blocks, 
Rice Mills etc are the major ones. State Department of Industries have developed plans 
under the present Government with a vision to be amongst India’s three best states by 2022 
and a fully developed state by 2029. To attract investors the State Government has offered 

various incentives/benefits such as power cost reimbursement, sales tax, capital subsidy incentive 
among others to all eligible new and existing industrial enterprises in the state. The Industrial 
Incentives portal provides for a hassle-free and seamless incentive application and tracking process. 
Web Portals have been established to provide comprehensive, reliable, user-friendly and one-stop 
source of information on obtaining Incentives by an Entrepreneur in Andhra Pradesh.
Did all these effectively contribute to the revival of SME or add any new SME? Did the endless woes 
of the HR in these SME end with the new policies and approaches? Let’s take the case of Textile 
Spinning industry. Reason for the best in the market is the labor. To revive the industry the role of 
human resource practices should be followed. Implementation of human resource practices can 
only be applicable to the organization that is learning and knowledge organization. Keeping in view 
the competitiveness of the textile market one must have such practices so that the employees could 
be retained and satisfied.
There is not a significant work in textile/loom industry in context of human resource management 
and reason is that top management never realizes the needs and demands of their employees. 

HR is the key asset 
of any organization. 
Any success of the 
organization depends 
on the capabilities 
of its members. 
Management of HR 
is the most difficult 
challenge in any 
organization as 
individuals due to their 
varying capabilities 
and culture hardly 
adapt or nurture the 
company goals or aims. 

* Suchitra M Kumar
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There are few textile mills that are 
practicing the human resource 
management in its full strength 
and they are getting maximum 
benefits from it and it is fact that 
they are the leaders. So to develop 
a better understanding a research 
is carried to know the benefits to 
practice the human resource and 
evaluating the losses if don’t.
Let’s look at another important 
small scale industry, the sugar 
industry, even though there are 
giant companies in this sector. Sugar 
industry is mainly located in rural 
areas of AP and is a seasonal agro 
based industry. The policies and 
practices relating to HRM in Sugar 
industry focus on the recruitment 
and selection procedures, 
training and development, wages, 
incentives and welfare facilities 
which are governed by the statutory 
Acts and legislation enacted by 
the government and central wage 
board on sugar industry. The 
working of sugar industry in all the 
states of India is regulated by the 
factory Act. The basic difference 
in the HR of this industry lies 
in the large disparity of the 
qualifications of the managers and 
the workers. Managers are drawn 
from the higher levels of society 
but the labor class belongs to the 
agricultural class. Major force of 
workers are employed only during 
the crushing season which may last 
only five to six months, hence their 
job nature is not permanent. These 
seasonal workers do not have any 
guarantee of re-employment. Even 
though the central wage board 
of the sugar industry has evolved 
certain policy guidelines to engage 
apprentices and learners in the 
sugar industries, the problems 
of skilled and unskilled workers 
continue. It has been observed 
that there is a general lack of 
interest and satisfaction in the 
job, personnel maladjustment, 
difficulties such as transportation, 
housing and home problems 

and sickness among the workers. 
Timely revision of wages is also not 
happening. The various committees 
set up by the government of India 
such as the fair wage committee, 
the minimum wage committee, the 
tripartite wage boards, the Bipartite 
wage negotiating committees and 
even judgment by the supreme 
court in wage revision appeals 
and adjudication by industrial 
tribunals, labor appellate tribunals 
have grappled with the problem 
of wages. No rational wage policy 
has emerged so far taking all kinds 
productive fields including sugar 
industry. Collective Bargaining with 

its constraints such as multiple trade 
unions has not succeeded. Unless 
these basic problems are solved the 
industry cannot revive itself. 
Similar scenario exists in the Rice 
Mill Industry also. These industries 
are largely agriculture based and 
hence susceptible to all natural 
disasters like floods, draught etc. 
Even though we have come a long 
way with latest technologies for 
improved crops yield the problems of 
labor and marketing still persist. Of 
late the quality of working life, total 
quality management and worker’s 
participation in management has 
improved a lot. But the task of 
managing HR is still far way to go. 
The AP Cabinet Sub-Committee 
met under the chairmanship 
of Finance Minister Yanamala 
Ramakrishnudu, in December 2018, 

took some crucial decisions to 
strengthen the cooperative sugar 
factories and address the HR 
issues especially with the pending 
payments to farmers and workers. 
It was decided to waive sugarcane 
purchase tax to a tune of Rs 272.33 
crore. The committee also gave nod 
to five cooperative sugar factories 
to avail loan to a tune of Rs 169 
crore under working capital from 
National Cooperative Development 
Corporation. The amount to be 
taken as loan would be utilized for 
clearing the pending bills of farmers 
as well as wages of employees of 
Chodavaram, Tandava, Etikoppaka 
and Bhimsingh sugar factories. The 
government had earlier released Rs 
30 crore to Anakapalli sugar factory 
for clearing dues to farmers. The 
Cabinet sub-committee has also 
approved to release Rs 5 crore for 
sugarcane purchase. In the Centre 
Budget for 2019, the announcement 
of the Pradhan Mantri Kisan 
Yojana was made which is a path-
breaking farm income support 
scheme, focusing on small and 
marginal farmers which are likely 
to ameliorate the rising stress faced 
by the farming sector. Measures 
such as allowing the GST registered 
SME units to get 2 per cent interest 
rebate on incremental loan of Rs 
1 crore, in addition to increasing 
the sourcing requirement from the 
SMEs by Government enterprises 
to 25 per cent are expected to 
provide an impetus to the growth 
prospects of this sector. 
In AP state Budget also Rs.3700 
Crores have been allocated for 
Industries and Rs.700 Crores alone 
for SME. There are also other areas 
where industrial growth expected. 
Hope these favorable steps and 
initiatives by the state and Central 
governments will revive the SMEs 
of the state and address the issues 
faced by them especially HR 
issues.

*Asst Professor, IIAM, Vizag

In the Centre Budget for 
2019, the announcement of 
the Pradhan Mantri Kisan 

Yojana was made which is a 
path-breaking farm income 
support scheme, focusing 

on small and marginal 
farmers which are likely to 
ameliorate the rising stress 
faced by the farming sector
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Latest Judgment of Supreme Court 
Its Impact consequences and Strategies for 

correction on EPS and Splitting of wages  
into allowances

Definition of “Basic Wages” under 
EPF Act “Section 2(b) of the EPF 
Act defines the term basic wage 
–‘basic wage’ means all emoluments 
which are earned by an employee 
while on duty or on leave or on 
holidays with wages in either case 
in accordance with the terms of 
contract of employment and which 
are paid or payable in cash to him, 
but does not include, 

1. the cash value of any food 
concession

2. any dearness allowance (that 
is to say, all cash payments by 
whatever name called paid to 
an employee on account of a 
rise in cost of living), house rent 
allowance, overtime allowance, 
bonus, commission or any other 
similar allowance payable to the 

employee in respect of his or of 
work done in such employment

3. any presents made by the 
employer

No material was placed on record 
by the employers to demonstrate 
that the allowances being paid to 
employees were: Variable; or Linked 
to any incentive for production 
resulting in greater output by an 
employee; or Not paid across the 
board to all employees in a particular 
category; or Being paid especially to 
those who avail the opportunity.

If the establishment is paying only 
the minimum wages as prescribed 
by the Appropriate Government, 
there is no need for restructuring 
the wages consequent to the 
Supreme Court judgment. The PF 
contribution should be made on the 

minimum wages as prescribed by 
the Appropriate Government.

If the establishment is paying over 
and above the minimum wages, 
their structuring will be necessary 
in case of those employees whose 
basic wages + DA/VDA wherever 
payable, is less than Rs.15,000/-
p.m. In such cases, the minimum 
wages as fixed by the Appropriate 
Government should be retained. 
The amount over and above the 
minimum wages may be paid 
as allowances, which would not 
attract EPF contribution in terms 
of the judgment.

the complete analysis on: the 
Basic wages conundrum under 
the ePF act

By way of a circular dated 20 
November 2012 (Ref: 7(1)2012/
RCs Review Meeting/345) (First 
Circular), the EPFO clarified that 
all allowances which are ordinarily, 
necessarily, and uniformly paid to 
employees are to be treated as a 
part of the basic wages. The First 
Circular stated that all allowances 
such as conveyance, special 
allowance, etc., are to be treated 
as a part of basic wages since these 
are paid ordinarily, necessarily, and 
uniformly to employees. Therefore, 
barring the specific exclusions 
set out under Section 2(b) of the 
Act, all additional allowances 
payable to an employee were to be 
treated as part of the ‘basic wage’ 
component.

The notification of the First Circular 

* Radha Krishna Murthy Madiraju
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was met with severe resistance from 
employers and employees alike 
since it had a direct impact on an 
employee’s net take-home salary. 
Owing to mounting pressure, the 
EPFO placed the First Circular on 
abeyance until further orders by 
way of circular dated 18 December 
2012 (Ref: 7(1)2012/RCs Review 
Meeting/21224) (Second Circular). 
Despite such abeyance, various 
courts of law continued to take 
contradicting views while analysing 

the components of basic wages 
for the purposes of determining 
provident fund contributions. In 
the matter of Whirlpool of India 
Limited v Regional Provident Fund 
Commissioner1, a single bench of 
the High Court of Delhi held that 
‘canteen allowance’ was very much 
a part of an employee’s basic wages. 
It observed that the use of the 
words ‘any other similar allowances’ 
in the definition of basic wages 
provided under the Act, was to be 

As per the Employees’ Provident Funds Scheme, 1952 (Scheme), contributions payable by an employee must be 
at the rate of 12% of the basic wages. As per Section 2(b) of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (Act), ‘basic wages’ mean all emoluments which are earned by an employee in accordance 
with the terms of the contract of employment and which are paid, or payable in cash to such employee. The 
basic wages, however, do not include: (i) the cash value of any food concession; (ii) any dearness allowance, 
house-rent allowance, overtime allowance, bonus, commission, or any other similar allowance payable to the 
employer in respect of his employment or of work done in such employment; and (iii) any presents made by 
the employer.

The definition of ‘basic wages’ under the Act and the salary components to be accounted for when determining 
such basic wages for the purposes of provident fund contributions has long been the subject matter of debate. 
While various stakeholders have taken the view that any special allowances (in addition to those specifically 
excluded) payable to an employee should not form part of an employee’s basic wages, the Employees’ Provident 
Fund Organisation (EPFO) and various courts of law have adopted contradictory approaches.

While most employers split wages under various heads to ensure that employees have a higher take-home 
salary, given the views taken by the courts of law, it will only be prudent for employers to include allowances 
that, do not fall within the specific exclusions under the EPF Act, and are ordinarily, necessarily, and uniformly 
paid to its employees, as a part of the basic wage component while determining the extent of contributions 
payable to the EPFO.

Following the footsteps of the High Court of Delhi, a division bench of the High Court of Madhya Pradesh 
in Montage Enterprises Private Limited v Employees’ Provident Fund2 held that certain allowances such as 
conveyance allowance, transportation allowance, and special allowances should be treated as a part of basic 
wages under the provisions of the Act. Accordingly, provident fund contributions should be remitted on such 
allowances. Similarly, in the case of Surya Roshni Limited v Employees Provident Fund3, the High Court 
of Madhya Pradesh took the view that conveyance allowance, attendance incentives, lunch allowances and 
other similar allowances would all form part of the ‘basic wage’ component, subject to such allowances being 
paid ordinarily, uniformly, and necessarily to employees. The rulings of the High Court of Madhya Pradesh in 
the above cases are now subject matters of a special leave petition pending before the Supreme Court. While 
the Supreme Court has stayed the judgments passed by the High Court of Madhya Pradesh in the said cases 
until further orders, it has called upon Surya Roshni Limited, the employer therein to deposit 60% of the 
demanded arrear amounts to the EPFO.

In analysing the permissibility of an employer to structure an employee’s wages under various components, a 

read in conjunction with the word 
‘commission’. Hence, canteen 
allowances would not fall under 
the gamut of specific exemptions 
listed under Section 2(b) of the Act. 
When the Petitioner therein, placed 
reliance on the abeyance provided 
under the Second Circular, the 
High Court of Delhi held that the 
provisions of the Second Circular 
cannot override the statutory 
interpretation required for the 
provisions of the Act.

BAcKGRounD

concLuSIon
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division bench of the High Court of Karnataka in the case of Group 4 Securities Guarding Limited v Regional 
Provident Fund Commissioner4 held that: “... any agreement entered into between the employer and its 
employees for splitting of the amount payable by the employer to its employees for the service rendered by 
them, cannot take away the power of the Commissioner under Section 7A of the Act to look into the nature 
of the contract entered into between the employer and its employees and decide that splitting up of the pay 
payable to the employees under several heads is only subterfuge to avoid payment of contribution by the 
employer to the provident fund. It was open to the Commissioner to lift the veil and read between the lines 
to find out the pay structure fixed by the employer to its employees and to decide the question whether the 
splitting up of the pay has been made only as a subterfuge to avoid its contribution to the provident fund.”

Components which attract PF consequent to the 
Interpretation of SC Judgment

The definition of basic wages defined under the Act has been subject matter of Judicial 
Interpretation by the different High courts and Supreme court. Examples are stated below.

S.No. wage components   coverage  Basis
1 Basic wages or basic pay   Included  Section2(b)
2 Dearness Allowance   Included  Section 6 and para29
3. Special pay or special allowance  Included
4 Wages during leave   Included  Being contract of employment
5 Wages during rest or holiday  Included
6 Cash value of food concession  Included   para29 
      (from basic wage) 
7 Free/food tiffin allowance  Included
8 City compensatory allowance  Included
9 Retaining allowance/retention   Included   Sec.6 and para29 
 allowance 
10 Subsistence allowance   Included  Analogy of ESIC case renderedin  
         popular auto mobiles is adopted  
         (1997AIR(SC)3956)
11 Maternity Leavesalary   Included  Since wages on leave included.
12 Night shift allowance or Night   Included 
 allowance 
13 Canteen Allowance   Included
14 Good work reward   Included  D.C.M.,ShriramConsolidatedLtd., 
         V. The Regional Provident   
         Fund Com missioner, 2004 IIILLJ  
         396 (Raj.DB)
15 Educational allowance   Included
16 Medical/Sicknessallowance  Included unless paid as Medical/Sicknessallowance  
      reimbursement on  
      production of bills.
17 Layoff compensation   Included
18 Ex-gratia adhoc payment paid   Included  
 every month
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S.No. wage components   coverage  Basis
19 HouseRent Allowance   Excluded
20 Overtime allowance   Excluded  Sec.2(b)(ii)
21 Leave encashment   Excluded  Manipal Academy of Higher   
         Education V.Provident Fund  
         Commissioner, 200 8IILLJ666   
         (S.C.2J)
22 StatutoryBonu    Excluded  Sec.2(b)(ii)
23 Production or incentive bonus  Excluded  T.I.Cycles of India, Ambatuur,   
         Chennai V. M.K. Gurumani & Ors.,  
         2001 IILLJ 1068 (S.C.2J)
24 Service charges collected from   Excluded  The Rambagh Palace Hotel,  
 customers and paid to employer     Jaipur V Rajasthan Hotel   
         Workers Union, Jaipur ,1977(34)  
         FLR12(S.C.3J)
25 Notice pay in lieu of termination Excluded  India United Mills Ltd. V.   
         RPFC,1959 II LLJ 733(BomHC)
26 One month wage u/s33(2)(b) of  
 Industrial Disputes Act   Excluded  DineshKhareV. Industrial   
         Tribunal,1982 II LLJ 17(Raj.HC)

* Advocate & corporate Legal consultant
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Update on EPS…
What the Supreme court held on  
‘Excluded Employees’ under the  
Employees Provident Fund Scheme

Employees who 
have withdrawn 
their full 

provident fund upon 
superannuation and 
subsequently re-
employed on lump 
sum honorarium 
basis cannot be 
automatically treated 
by the employer as 
“excluded employees” 
under the Employees’ 
Provident Funds 
and Miscellaneous 
Provisions Act, 1952 
and the Employees’ 
Provident Funds 
Scheme, 1952.

In order to be covered 
under the expression “excluded employee” under 
the 1952 scheme, the employee during his earlier 
employment must have been a member of the Fund 
established under the Scheme of 1952 and not any 
other Fund.

This was held by a Bench of Justices AM Sapre and 
Dinesh Maheshwari of Supreme Court in an appeal 
against a judgment of a Division Bench of the Calcutta 
High Court.

In the instant case, the Appellant, Modern Transport 
Consultation Services Pvt Ltd., had approached the 
Supreme Court contending that the employees who 
had retired from Indian Railways, would be ‘excluded 
employees’ when employed by the Appellant. Thus, it 
was the argument of the Appellants that they would 
not be obliged to make any PF contributions with 
respect to such employees.

This contention of the Appellant was accepted by the 
single judge of Calcutta High Court but rejected by 
the Division Bench of the Calcutta High Court. The 

Division Bench 
had held that 
such employees 
would indeed fall 
within the ambit 
of the Act as well 
as the Scheme. 
Aggrieved by this, 
the Appellants 
had moved the 
Supreme Court.

Facts of the case

The dispute arose 
in 2002 when 
the Assistant 
Provident Fund 
C o m m i s s i o n e r 
c o m m u n i c a t e d 
to the Appellant 
company that owing 

to the number of employees in the establishment, 
the company fell within the purview of the Act. The 
Appellant responded to the same by claiming that 
most of the employees were retired personnel and were 
hired on a retainer basis. This contention was refuted 
by the Assistant Provident Fund Commissioner.

The competent authority under the Act initiated 
proceedings for the determination of money due from 
the Appellants and determined the amount of money 
payable. The Appellant then filed a Writ petition before 
the High Court where the Single Judge Bench ruled in 
the favour of the Appellants. This, however, was set 
aside by the Division Bench leading to an appeal in 
Supreme Court

arguments before the Supreme court

The Counsel for the Appellants submitted before the 
Supreme Court that the employees hired on retainer 
basis had enjoyed all the benefits of superannuation 
and were included in the General Provident Fund 
(GPF) Scheme while in service and were also in 
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receipt of a pension. This would make them “excluded 
employees” under the Scheme of 1952. It was also 
argued that should these employees not be treated as 
“excluded employees”, as it would lead to their “unjust 
enrichment”.

The Respondent submitted that retired Railway 
employees would not fall within the scope of “excluded 
employees” given that they were not covered under the 
Scheme of 1952. The Counsel argued that under the Act 
of 1952, two different sets of provident fund Schemes 
are envisioned – the Scheme of 1952 under Section 5 
of the Act and other Schemes as permissible under 
Section 17 of the Act.

It was argued by the Respondent that only those 
employees who have, in the past, benefitted from and 
withdrawn the benefits under the Scheme of 1952 
would be “excluded employees” and the same was not 
true in the instant case. The Railway employees in the 
instant case had not been covered by the Scheme of 
1952 during their service with the Railways and hence 
could not be treated as excluded employees.

the Verdict

The Court delved into the scope, history, and 
background of the Act and the Scheme relating 
to Employees’ Provident Fund. It considered the 
definitions of the terms “employees”, “exempted 
employees”, and “excluded employees”  as well the 
meaning and scope of the terms “fund” and “scheme”.

The Court, arriving at its conclusion against the 
appellants, noted that an exemption to establishments 
under Section 5 of the Act can be granted only when 
the employees of the establishment are being provided 
benefits which are equivalent to or more favourable 
than provident fund scheme.

“Suffice would be to notice for the present purpose that 
coverage of the employees like the one engaged in the 
establishment of appellants is the rule; and ordinarily, 
the employees are expected to be covered by the Scheme 
framed under Section 5 of the Act of 1952 with the 
exception being that in case of availability of equivalent 
or more favourable benefits in an establishment, the 
appropriate Government could grant exemption.”

The crucial aspect which the Court considered was 
whether the definition of “excluded employees” in 
Paragraph 2(f) of the 1952 Scheme as also the stipulation 
in Paragraphs 26 and 69 of the Scheme refer to any 
provident fund or only to the Fund under the Scheme 
of 1952?

Answering the above question, the Court said that 
clause (f) of Paragraph 2 of the Scheme of 1952 refers to 

“the Fund” and not to “any Fund”. Further, paragraphs 
26 and 69 also refer to “the Fund” and not to “any fund”. 
The determiner “the”, as occurring in Paragraph 2(f) 
and Paragraph 69 before the expression “Fund” makes 
it clear that the reference is only to the Fund which is 
created under the Scheme of 1952. It is not a general 
reference to any Fund, the Court held.

Therefore, the Fund referred to in Paragraphs 2(f), 26 
and 69 of the Scheme of 1952 is that Fund, which is 
created under the Scheme of 1952 and the reference is 
not to any other Fund.

Thus, to be covered under the expression “excluded 
employee” by virtue of clause (i) of paragraph 2(f) read 
with clause (a) of paragraph 69(1), the employee must 
be such who was a member of the Fund established 
under the Scheme of 1952 and who had withdrawn 
full amount of his accumulations in the said Fund on 
retirement from service after attaining the age of 55 
years.

In the instant case, the Railway employees had 
withdrawn their benefits from the General Provident 
Fund and not from the Fund established under the 
Scheme of 1952. Thus, they could not have been treated 
as “excluded employees” under the 1952 scheme. 
Consequently, the appellants fell within the ambit of 
“employer” under the Provident Fund Act.

“We have not an iota of doubt that the retired Railway 
employees, who had withdrawn their accumulations in 
General Provident Fund or any other Fund of which 
they were members, could not have been treated as 
“excluded employees” for the purpose of the Scheme 
of 1952 for the reason that such a withdrawal had not 
been from the Fund established under the Scheme of 
1952.”

The Court, therefore, agreed with the findings of the 
Division Bench of the High Court and found no merit 
in the appeal. The Court also clarified the position on 
the question of “excluded employees” stating,

“In the framework and setup of the Scheme of 
1952, the concept remains plain and clear that if a 
person is member of the Fund created thereunder 
i.e., under the Scheme of 1952 and withdraws all his 
accumulations therein, he may not be obliged to be 
a member of the same Fund under the Scheme of 
1952 over again and could be treated as an “excluded 
employees”.

Source: https://barandbench.com/
supreme-court-excluded-employees-

provident-fund-scheme
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Government of India
Ministry of Micro, Small and Medium entreprises

Office of Development Commissioner
(Micro, Small and Medium enterprises)

(coordination Section)

Subject : Pradhan Mantri Shram Yogi Maan-dhan (PM-SYM)- Creating awareness and providing guidance to 
unorganized workers-reg
Government of India has launched a pension scheme namely “Pradhan Mantri Shram Yogi Maan-dhan(PM-
SYM)” for the benefit of workers belonging to the unorganized sector with monthly income of Rs. 15,000 or less. 
This scheme has been rolled out by the Ministry of Labour and Employment on 15.02.2019. The salient features 
of the scheme are as under: 
i) The minimum age of joining the scheme is 18 years and maximum is 40 years
ii) The contribution under the scheme is to the extent of 50%, by the subscriber and 50% by the Government of 

India.
iii) The subscriber will receive an assured minimum monthly pension of Rs.3000 from 60 years of age onwards.
iv) The scheme will be implemented through Life Insurance Corporation of India.
 Process of enrollment may be accessed online at http://labour.gov.in/pm-sym. Brief details are also 

enclosed.
The State Government may take steps for wide-spread publicity of the scheme amongst the MSMEs and their 
workforce in your State, by organizing awareness programmes / campaigns, provide guidance for the enrollment 
process through Common Service Centers (CSCs), etc., among the concerned beneficiaries / stakeholders. 
Necessary instructions in this regard may be issued to the concerned Directorates/DICs.

(Santanu Mitra)
Additional Development Commissioner

Contact No. 011-23061847

Brief on Pradhan Mantri Shram yogi Maan-dhan (PM-SyM) – 
a pension scheme for unorganised workers

The scheme is meant for old age protection and social security of Unorganised Workers (UW) who are mostly 
engaged as rickshaw pullers, street vendors, mid-day meal workers, head loaders, brick kiln workers, cobblers, 
rag pickers, domestic workers, washer men, home-based workers, own account workers, agricultural workers, 
construction workers, beedi workers, handloom workers, leather workers, audio- visual workers or in similar 
other occupations. There are estimated 42 crore such unorganised workers in the country. 
eligibility criteria 
• Should be an unorganised worker (UW) 
• Entry age between 18 and 40 years 
• Monthly Income Rs 15000 of below 

Should not be 
• engaged in Organized Sector (membership of EPFMRS/ES1C) 
• an income tax payer
he/She should possess
1.Aadhar Card
2.Saving Bank Account / Jan Dhan account number with IFSC.

Features: It is a voluntary and contributory pension scheme, under which the subscriber would receive a 
minimum assured pension of Rs 3000/- per month after attaining the age of 60 years and if the subscriber dies, 



29April, 2019  |  FAPCCI Review

the spouse of the beneficiary shall be entitled to receive 50% of the pension, as family pension. Family pension 
is applicable only to spouse. 

contribution by the uw Subscriber: Through ‘auto-debit facility from his/ her savings bank account/ 
Jan- Dhan account from the date of joining PM-SYM till the age of 60 years as per chart below. The Central 
Government will also give equal matching contribution in his pension account.

entry age

 (1)  (2)  (3) (4)                     (5)= (3)+ (4)
 18 60 55 55 110
 19 60 58 58 116
 20 60 61 61 122
 21 60 64 64 128
 22 60 68 68 136 
 23 60 72 72 144
 24 60 76 76 152
 25 60 80 80 160
 26 60 85 85 170
 27 60 90 90 180
 28 60 95 95 190
 29 60 100 100 200
 30 60 105 105 210 
 31 60 110 110 220
 32 60 120 120 240
 33 60 130 130 260
 34 60 140 140 280
 35 60 150 150 300
 36 60 160 160 320
 37 60 170 170 340
 38 60 180 180 360
 39 60 190 190 380
 40 60 200 200 400

Superannuation 
age

Member’s 
monthly 

contribution  
(rs)

central Govt’s 
monthly 

contribution 
(rs)

total monthly 
contribution 

(rs)

enrolment Procedure: The Unorganised Worker will be required to visit the nearest common Services Centre 
(CSC) and get enrolled for PM-SYM using Aadhaar Card and Savings bank/ Jan-Dhan account number on self-
certification basis. First subscription to be paid in cash and auto debit from next month onwards. Later, facility 
will be provided where the UW can also visit. the PM-SYM web portal or can download the mobile app and self-
register using Aadhar number/ savings bank account/ Jan-Dhan account number on self-certification basis. 

enrollment agencies: The enrolment will be carried out by all the Common Services Centres in the country. 



30 FAPCCI Review  |  April, 2019

Facilitation centres: All the Labour offices of State and Central Governments, all the branch offices of LIC, the 
offices of ESIC/EPFO will act as FacilItation. Centres to give full information to the Unorganised Workers (UW) 
about the Scheme, its benefits and the procedure to be followed, at their facilitation desks/ help desks. 
Fund Management: PM-SYM will be a Central Sector Scheme administered by the Ministry of Labour and 
Employment and implemented through Life Insurance Corporation of India and CSC e-Governance Services 
India Limited (CSC SPV). LIC will be the Pension Fund Manager and responsible for Pension pay out. 

exit and withdrawal: 
Considering the hardships and erratic nature of employabil,ty ‘of Unorganised Workers (UW), the exit provisions 
of scheme have been kept flexible. 
1) If he/ she exits the scheme within a period of less than 10 years, the beneficiary’s share of contribution only 

will be returned to him with savings bank interest rate. 
2) (ii) If subscriber exits after a period of 10 years or more but before 60 years of age, the beneficiary’s share of 

contribution along with accumulated interest as actually earned by fund or at the savings bank interest rate 
whichever is higher.

3)  (iii) If a beneficiary has given regular contributions and died due to any cause, his/ her spouse will be 
entitled to continue the scheme subsequently by payment of regular contribution or exit by receiving the 
beneficiary’s contribution along with accumulated interest as actually earned by fund or at the savings bask 
interest rate whichever is higher.

4)  (iv) If a beneficiary has given regular contributions and become permanently disabled due to any cause 
before 60 years, and unable to continue under the scheme, his/ her spouse will be entitled to continue the 
scheme subsequently by payment of regular contribution or exit the scheme by receiving the beneficiary’s 
- contribution with interest as actually earned by fund or at the savings bank -interest rate whichever is 
higher. 

4) After the death of subscriber as well as his/her spouse, the entire corpus will be credited back to the fund.

Default: If a subscriber has not paid the contribution continuously he/she will be allowed to regularize his 
contribution by paying entire outstanding dues, along with penalty charges, any, decided by the Government.
Pension Pay out: Once the beneficiary joins the scheme at the entry age of 18-40 years, the beneficiary has to 
contribute till 60 years of age. On attaining the age of 60 years, the subscriber will receive by DBT the assured 
monthly pension of Rs.3000/- with benefit of family pension, as the case may be. 
Grievance Redressal: Customer Care number 1800 2676 888 (available 24*7). Web portal/ app will also have the 
facility for registering the complaints. 
Doubts and Clarifications: In case of any doubt on the scheme, clarification provided by the Joint Secretary & 
Director General (Labour Welfare) will be final. Email at ShramYogi@nic.in Locate your nearest CSC at the link 
locator.csccloud.in

The 22nd International Exhibition of Medical, Dental, Laboratory Equipment, and 
Pharmaceutical Products, also known as “Iran Health 2019” - 8th – 11th June 2019, at 
Tehran’s International Permanent Fairground, Islamic Republic of Iran
The Consulate General of Islamic Republic of Iran, Hyderabad has informed that The 22nd International Exhibition 
of Medical, Dental, Laboratory Equipment, and Pharmaceutical Products, also known as “Iran Health 2019” will be 
held on 8th – 11th June 2019, at Tehran’s International Permanent Fairground, Islamic Republic of Iran.
More details of the event can be downloaded from - www.houkad.com
Please note that selected members will get four-night Free Accommodation, Food & Pick up & Drop from the 
airport.
For further details, please contact -  Hokad Export Management, Kamalodin Tower, 16 Azar St, Keshavarz Blvd, 
Tehran, Iran, Tel: +98 02188983517-18, Mob: +989127136925, Email: info@houkad.com, Website: www.houkad.
com/en
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FTAPCCI Events

Shri B. Rahul Kumar, EPFO, Hyderabad addressing the meeting

FTAPCCI organized an Interactive meeting on “Supreme Court Orders on 
EPS and Splitting of Wages into allowances” held on 2nd March, 2019 at 
FTAPCCI, Hyderabad.
The objective of the meeting is to create awareness about the EPFO circular 
on higher wages and the recent judgment of Supreme Court that all allowance 
other than HR allowance will form part of wages up-holding the judgments 
of High Courts of Gujarat, Madhya Pradesh and Madras and acceptance 
of appeal against judgment of Calcutta High Court holding that special 
allowance will not form part of basic wages will be discussed.
Sri R. Ravi Kumar, Chairman, IDC, HR & IR Committee, FTAPCCI in his 
introductory remarks explained the importance of recent Supreme Court 
orders on EPFO and Splitting of wage allowances. 
Sri A. Siva Prasad, Co-chairman, HR& IR committee, FTAPCCI explained the 
eligibility and procedure for claim of higher pension.
Sri B. Rahul Kumar, EPFO, Hyderabad, explained about the eligibility for 
higher pensions, cut off dates & joint option form for employees and employer. 
He mentioned the cases of Surya Roshni Ltd. Employees Provident Fund, 

Supreme Court Orders on EPS and 
Splitting of Wages into allowances

Interactive meeting on

Manipal Academy case and 
Marathwada Gramin Bank. He 
also gave the calculation for the 
higher wages.
Sri M. Radha Krishna 
Murthy, Member, IDC, HR 
& IR Committee, FTAPCCI, 
explained scale system and 
bonus allowances works under 
the recent Supreme Court order 
of splitting of wage allowances.
The session is ended with Q & A 
and well addressed by eminent 
speakers.
Smt. T. Sujatha, Joint Director, 
FTAPCCI, proposed vote of 
thanks. 

Save the number on your (Mobile Phone/Tab) and send a  
WhatsApp Message:  “Subscribe with your Name / Company Name” on this number and get regular 
updates & events information from FTAPCCI

FTAPCCI’s WhatsApp Number  +91-9100199948 
ATTENTION MEMBER!
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Shri C. Parthasarathi, IAS, Principal Secretary, Agriculture & Co-operation Dept. Govt. of Telangana addressing the meeting

ASSOCHAM with the support of Ministry of Food Processing Industry, 
Govt. of India and FTAPCCI  has organized the  programme on “Agri & Food 
Processors Conclave” held on 8th March, 2019 at FTAPCCI, Hyderabad.
Sri C. Parthasarathi, IAS, Principal Secretary, Agriculture & Co-operation 
Dept. Govt. of Telangana was the Chief Guest. 
CA Arun Luharuka, President, FTAPCCI in his welcome address said that 
Telangana State ranks top in the case of doing business in India and is an 
ideal place for setting up food processing units. He urged the Government 
of Telangana to promote farmer groups and encourage them to set up 
food processing units in the State and provide infrastructure facilities to  
preserve the products from farm gate to the Market. 
Sri  K. Bhasker Reddy, Chairman of the Agri & Food Processing Committee, 
FTAPCCI in his special address said that in terms of production, 
consumption and exports of processed food, India ranks 5th in the world 
and also a global leading producer for various agricultural and dairy items. 
Food processing sector ranks 1st in terms of employment and number 
of industries in operations and 3rd in terms of output. India ranks first 
globally in production of milk, rice and horticultural produce.  The raw 
material for food processing industries are easily available in abundant 
quantity as India is an agricultural based economy. 
Sri Srikanth Badiga, Chairman  of ASSOCHAM said that the Food 
Processing industry is a sunrise sector in India. The Ministry of Food 
Processing Industry also introduced Mega Food Parks Scheme and PM 
Kisan Sampada Yojana which will provide better returns to farmers and 
Food Processing Industries. 
Sri C. Parthasarathi, IAS in his inaugural address said that Agricultural sector 
plays a significant role in any economy and provides food,  raw material 
and  employment opportunities to a large segment of the population. The 
sector occupied 32 per cent of the food market in the country. In the next 
ten years it will see an investment of Rs.2.3 lakh crore. The Telangana State 
is working to increase farmers` income. With completion of Kaleshwaram 

Program on
Agri & Food Processors Conclave

project, a lot of land will be under 
cultivation and the same will be 
ready for production next year. 
The state has got one crore of acre 
under cultivation. The farmers can 
sale their products in the market 
and increase their income.  Draft 
Food Processing Policy has been 
formulated and was pending for 
cabinet`s approval. Telangana State  
has a huge potential of producing 
rice, cotton, maize, turmeric, 
chilli, sugarcane. But the State 
could not fully utilie its potential 
to export the finished and value-
added products to other States.  
Since the food processing industry 
is a seasonal thing to encourage 
integrated food processing units 
than standalone players, as the 
unit should not suffer shutdown 
during the non-peak months. 
Farmers welfare is the priority goal 
of the Telangana Government in 
Agriculture and Food Processing.
After completion of the inaugural 
session, conducted Three Technical 
Sessions. 
Technical session – I. Prospects and 
Opportunities in Food Processing.  
Sri Kiran Guppa, CEO, Gubba cold 
storage, Sri Nagpal C. Lohakare, 
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AGM,  APEDA and Sohail Razzack, 
Managing Director, Gandour India 
Pvt. Ltd., have given presentations. 
Sri Akhil Kumar, Gawar, Director, 
Telangana State Food Processing 
Society has handled the session. 
Technical session: II:  Financial 
Linkages & Linking Value Chain 

Meeting on Unregulated Deposit Scheme Ordinance-2019, 6th March, 
2019 at FTAPCCI, Hyderabad. 
CA. Abhay Kumar Jain, Chairman, Corporate Affairs Committee, 
FTAPCCI in his welcome address said that whenever any new Enactment 
is introduced by the Government, FTAPCCI will educate the stake holders 
and represent the issues to the concern authorities for redressal. Hence 
this meeting has arranged in that process. 
Sri P.S. Rao, Advisor, Corporate Laws Committee, FTAPCCI in his 
introductory remarks said that that it was a well intended legislation to 
provide for a comprehensive mechanism to ban Unregulated Deposit 
Schemes and to protect the interest of the depositors and also will make 
the financial inclusion dream as a reality.
Ms Khyati Amol Narevane, CEO, FTAPCCI Introduced the speaker to the 
audience. 
CA. Ritesh Mittal, Chartered Accountant gave an extensive presentation 
on Unregulated Deposit Scheme Ordinance-2019.
He explained the background of promulgation of ordinance.  The bill was 
passed by the Lok Sabha on February 13, 2019. However, the Bill couldn’t 
be taken up for consideration in the Rajya Sabha as the Parliament was 
not in Session. 
Unregulated Deposit Scheme means a scheme or an arrangement under 

Unregulated Deposit Scheme 
Ordinance-2019

Meeting on

which deposits are accepted or 
solicited by any deposit taker by 
way of business and which not 
regulated deposit schemes are 
as specified in First Schedule of 
the Ordinance. The regulated 
schemes are such which are 
regulated by SEBI, RBI, IRDA, 
State Government, Union 
Territory Government, National 
Housing Bank, Pension Fund 
Regulatory and Developmental 
Authority, EPFO, Multi-State 
Co-Operative Society, Deposits 
accepted or permitted under 
Companies Act
The core issue on the banning 
of the Unregulated Deposit 
Scheme was discussed at length 
to highlight the Government 
objective to ban illicit deposits at 
the best interests of the economy. 
However the ordinance was 
promulgated but the Rules are yet 
to be framed. So the discussions 
were restricted to the concerns of 
industry relating to borrowings 
and acceptance of the deposits. 
Hence the Unregulated Deposit 
Scheme Ordinance needs to be 
relooked to make the necessary 
arrangements and clarifications 
from the Ministry of Finance. 
The Meeting ended with Vote of 
Thanks by CA Ramdev Bhutada, 
Co- Chairman, Corporate Laws 
Committee, FTAPCCI.

with Market Sri Satya Gopal, AGM, State Bank of India, Sri P. Venugopal, 
DGM, Canara Bank have given presentations. Prof Surendra Kumar Sood 
has handled the session.
Techncial session : III:  Technology Up-gradation & Skill Development:  
Prof.  Surendra Kumar Sood,  and Prof. (Mrs) Vijaya Khader have given 
presentations on the topic.  Dr. B. Dayakar Rao, Principal Scientist, 
CEO, Millets has handled the Session.  UMA S. NAIR, Regional Director, 
ASSOCHAM  proposed Vote of Thanks.
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Interactive Meeting with

Interactive Meeting with High Level Business Delegation of Russian 
Federation held on 13th March, 2019 at FTAPCCI.
Mr. Arun Luharuka, President, FTAPCCI stated there is a synergy between 
Telangana and Tomsk as both the places have strengths in pharma and 
food processing.  He urged the delegation members to explore beneficial 
opportunities that would leverage the skills and competencies of both 
countries to create jobs.
Mr. EV Narsimha Reddy, Vice Chairman & Managing Director, TSIIC 
Ltd., informed that Telangana State will organize local collaboration with 
Russian Federation via FTAPCCI and Industry from Tomsk can invest in 
Telangana and the State will provide support with land, power and water. 
SMEs from Telangana are already working with companies in Russia and 
further ties can be explored.
Mr. Andrey Antonov, Deputy Governor, Tomsk Region for Economy, 
Russia said that Tomsk believes in knowledge-based economy. On the 
innovation index, the region stands at fourth position. The region is ideal 
for establishing research and developments across verticals. He hoped that 
MoU signed will improve the possibilities of trade cooperation between 
India and Russia and between Telangana 
and Tomsk as well.
Ms. Marina Uskova, President, Tomsk 
Chamber of Commerce & Industry, 
Russian Federation, Ms. Yaroslav Tarasyuk, 
Trade Commissioner of the Russian 
Federation in India and Mr. Prem Chand 
Kankaria, Chairman, International Trade 
Committee, FTAPCCI also addressed the 
meeting. 
At the meeting, FTAPCCI has signed a 
MoU with Tomsk Chamber of Commerce 
and Industry, Russian Federation.  The 
memorandum of understanding was 

High Level Business Delegation of 
Russian Federation

signed and exchanged between 
Mr. Arun Luharuka, President, 
FTAPCCI and Ms.Marina Uskova, 
President, Tomsk Chamber of 
Commerce and Industry, Russian 
Federation with a objective to 
jointly promote Indo-Russian 
trade relationship.
The Russian Trade delegation 
representing 15 companies from 
food, confectionery, medical 
products & equipment, consumer& 
children’s goods, toys, oil and gas, 
energy, water and wastewater 
treatment plants, mechanical & 
engineering outlet chains, radio 
frequency and trading visited 
FTAPCCI and had B2B meetings 
with the entrepreneurs.

Mr. Andrey Antonov, Deputy Governor, Tomsk Region for Economy, Russia addressing the meeting
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Seminar on ‘Leveraging Digital Marketing for SMEs & Entrepreneurs’ held 
on 16th March, 2019 at FTAPCCI, Hyderabad
Through this Seminar, FTAPCCI made an effort to show SMEs and 
entrepreneurs how experts in the digital making domine leverage various 
digital tools. 
Sri Arun Luharuka, President, FTAPCCI mentioned that Businesses are 
leveraging technology as an integral part of their daily operations, either 
as how they operate on a daily basis, or how they process orders. SMEs 
are major contributor to national economy and have to adopt to the latest 
technology and culture of innovation for high potential growth.  
Sri K. Mohan Raidu, Co-Chairman, Information Communications & 
Digital Technology Committee, FTAPCCI said that Digital marketing levels 
the playing field and means for the first time SMEs and entrepreneurs can 
compete with the bigger 
players. 
Sri Turab Lakdawala, 
Managing Director, 
Tempest Advertising Pvt.
Ltd. kept the audience 
engaged with his Key 
Note Address. He pointed 
out that Digital Marketing 
was not really rocket-
science and that it was the 
extrapolation of certain 
basic marketing concepts 
onto a Digital Platform. 
The technical sessions was 
moderated by Sri Nikeelu 
Gunda, Founder, Digital 
Connect and Sri Niranjan 

Leveraging Digital Marketing  
for SMEs & Entrepreneurs

Seminar on

Pagadala, Co-Founder, 8Views.
com, Ms. Nisha Bengani, Co-
Founder & Chief Digital Officer, 
BigBears  (Prawal Media Pvt.Ltd.), 
Ms. Rekha Oswal, Head- Digital 
Marketing, Tempest Advertising 
Pvt.Ltd., Sri Sai Satish, Author of 
several books on Ethical Hacking; 
Founder, Indian Servers were the 
panel of speakers.
For the first time, an event in 
FTAPCCI was covered by a YouTube 
Channel: Eagle Media Works other 
than Print media.

Sri Turab Lakdawala, Managing Director, Tempest Advertising Pvt.Ltd addressing the meeting
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Interactive Meeting on

Interactive Meeting on The Swiss-Indian Business Connect - Optimizing 
Synergies on 26th March, 2019 at Radisson Blu, Banjara Hills, Hyderabad 
FTAPCCI organized an interactive session with High Level Delegation 
of Switzerland to explore each other strengths, ways to collaborate and 
synergise.
Mr. Othmar Hardegger, Consul General of Switzerland in Mumbai was 
the chief guest of the event which among others saw participation of 
Mr. Abubaker Koya, President, SICC India-South & M.D., Geberit India; 
Mr. Arno Tellmann, Head Global Drug Development India, Novartis 
Healthcare; Mr. Brijesh Gupta, Business Director, Lonza India, Dr. Ravi 
Bollina, Microdiamant, Head of India Operations, Mr. Ramakanth Inani, 
Vice President, Mr. Prem Chand Kankaria, Chairman, International 
Trade Committee of FTAPCCI and members of corporate.
The event was organized to bring all stakeholders under one roof to 

The Swiss-Indian Business Connect - 
Optimizing Synergies

discuss, debate on strengths of 
India and Switzerland and present 
a platform for mutual beneficial 
networking opportunity. The event 
showcased and demonstrated that 
it’s a win-win situation to leverage 
Technical expertise and innovation 
of Switzerland with that of 
Manpower Brain power and Market 
of India. The Swiss companies 
shared their experiences by way of 
case studies and presentation and 
how they can empower corporate in 
India and Telangana in particular.

Mr. Othmar Hardegger, Consul General of Switzerland in Mumbai addressing the meeting on 26th March, 2019 at Hyderabad.  
Mr. Ramakanth Inani, Vice President and Mr. Prem Chand Kankaria, Chairman, International Trade Committee, of  

FTAPCCI are also seen.

CESTAT Association and FTAPCCI 
Felicitating Hon’ble Shri M.V. 
Ravindran, Member (Judicial) 
CESTAT- Regional Bench, 
Hyderabad on 25th March,2019.
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FTAPCCI & Mahesh Bhagwati Baldwa Foundation Present Seminar on Saksham Naari-Sashakt Bharat held on  
14th March, 2019 at FTAPCCI, Hyderabad.

Panel Discussion on Capital Market held on 15th March, 2019.   
Sri Arun Luharuka, President, FTAPCCI is addressing the meeting

Seminar on Importance of Swachh Bharat-Swachh Paryatan held on 19th March, 2019. 
Prof. K.V.S Sarma. Prof. of Law, NALSAR University of Law addressing the seminar.
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Khyati Naravane, CEO FTAPCCI at the Government of Telangana event organized in Honour of the visiting Japanese trade 
Delegations led by  Jetro.

Mahatma Gandhi National Council of Rural Education (MGNCRE) and FTAPCCI jointly organized Two days programme on 
MBA in Waste Management and Social Entrepreneurship on 22nd & 23rd March, 2019 at FTAPCCI, Hyderabad.

Sri Karunendra S. Jasti, Senior Vice President, FTAPCCI, Dr. B. Janardhan Reddy, IAS, Secretary, Education  
Dept. Govt. of Telangana releasing the book along with other dignitaries.

Book Release on THE CURRENT PRACTICES AND CHALLENGES OF SMEs
IN PURSUIT OF THE MAKE IN INDIA VISION by Sri Jayesh Ranjan IAS -  Principal Secretary,  

Government of Telengana on 4th February, 2019, Hyderabad.
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FTAPCCI
in Media
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